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IS WA IRt v, A RffeT v va aaed get av @ srdlf
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IJHYTT URYE, T AU [qeMMeT, Ty vd gRaR ®edioT HAeld, HRd EIHR & dealatile]
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T 3AdST 3aesT AT aXdr §1 hdd del e TR fFu Fer st R aiv e &1 39ier
Fh HTToigd Al & ATETH A X S0 UG Hel H UIT AN | 3FHIGIRT FI U & fov 3T et
¥ gl favqd AHOTer F &A & gear wifev IR FlARad war @iRr & 9 3@ fteg@ar A
GT 91T Orer el @l QU & §1 Il Al S QU Tl A dlel Tagent o 3Fgany faar e
I &t Uishadr & fordl oY TROT H Teg Y & Suel| il gfshar & |l =ROm & 3rdget i
3FAIGANT QUi 3rFUTS gl faawor 38 oK &

Tt vt & fow gdem/adieror i Fgcaqet FaaAT AETaR gel:

3TATST GollaUT UG 3iTeTeliSel  3Tdes ST | STog & 3Uded g Suaf
A g dedrse ol @elel $r fafy

3TATST GollaUT Ud 3iTeTeliSel  3dge ST | STog & 3Uded g Suaf
T Fr 3ifae Ay

M TANR-TANEIE.Td. dedse I | Aded wiead & 3ifad Ay & a5 Seg
SI3Aells el 8 AN U AT IUCSHAT T | € NN Fr Srwen

IRfAe fafr
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HEIF ATdT & 1y RfFaat &1 fFawor:

qq &l «H Hel$

g FIs ASSTO1

qg FT FIHRIOT st

Jaa AfeFw dde AfGFd T 79 AIRAT &1 ddT TR 6
(.35400 - 112400)

3y e 30 a¥ & Mok =g 3T 3g 18 ¥ 30 a¥ &
dra g aifew

RfFaat #r gear ik amemor Soft | 1 98 (F.3m)»

darfore 3R 3 AeFar i fedr AFgar wcd  faeafdegra/aE @
frel o fawr & =g7aA 3 oy Firas 6 =34
ii. Y P HREAUF Al (TATH 3 Tha/araT
carse) |

q¢ T A 3=q A R[AfUE

g HI3 UDCO02

qg T FIHRIOT &

a« Afesw ddel Afgaa oger: 79 WA FT ddT TR 4
(%.25500 - 81100)

3Ty HAT 27 9§ q & AL AT I 18 § 27 a¥ &
dr gl anfge

RiFaat # wear iR smeror Aoft | 1 9g (F.3)»

derfore 3R 3 AeIar i. fpEr Aegar uca faeafeearem @ feafr ar
THEET|
ii. X W IS A 35 s uid e ar |BEr
# 30 2eg fa Aae & copor afd (IAF A F
foT 3aaa 5 Foif 3r@@El W 10500 S /
9000 FSNTT & 3HTEY)




9g FT ATH IR Al fafs

g F LDCO3

ug &1 FeffeRor -7

Jaa AT qdeT AfeFT Ager: 7d A FT AdT TR 2
(19900 - 63200 F93)

g i 27 9§ @ & AL AT 3G 18 § 27 a¥ &

= gielr anfgw

RiFaat fr gear 3tk 3mRefor Ao

derfore 3R 3 Aegar i. [ Agar grog 15 a1 Aeafacaey @
1247 @reTr 30T a1 FHSET ATl
ii. ST W 3T # 35 Asq uld AT ar f&Er
H 30 ersg ufa Ade &t g a1fd (T A+ Uqsg &
WWSﬁmlaiwwwom/
9000 ST & 3HeI&J)

g & ATH st ger s

g FIS PA04

qg T gaffehIor 9o

a« Afesw s AfgFa T 7d @R @ ddd TR 6
(%.35400 - 112400)

g War 30 a¥ & Jftreh wE 3T g 18 & 30 a¥ &

T gl aRT

RfFaat 1 gear it 3mRefor Ao

1 9 (F3X.)*

derfore 3R =w AeIar

i. fFdr FAegar uca ReafocaemEeaT @
fordly off fawr & =geIaA 3 avfia wArdes $r fSaf|
i. eMcgs (3aren ar e & 120 orsg ufd fAee
sl M|




9g T ATH dasilh! TS

9 I3 TAO5

qg HT Faftaor a-a

o« Afesw ddsl AfgFd T 7d @R & ddd TR 6
(%.35400 - 112400)

g e 30 af & fok =it e g 18 & 30 a¥ F
9 gl anfgw

RiFaar fir e 3k a3Remor Aoft | 2 g (3t

derfore 3R 3 Aegar e AT urca eafdeaes ¥ e faae /
St dieaf@dr & gua gof & d= gy aw
& f3afr

9g FT ATH dhaAgA-1

9g HIs TECHO06

9 FT gIffeIor -3

aas AfeTw ddel HARRFH olgel: 7d HORT @ ddd TR 2
(19900 - 63200 T

Frg 28 a¥ ¥ HfF & A 3y 18 & 30 a¥ F

dr glelr arfgu

RfFaar A g&ar 3R 3metor Aoft

4 9T (FIR.-2, A1, §5ecg,0H.-1)«

darfore 3R =T Aegar WHRY AIAT 9ed S5 F 55% 3ih & T
oo fawg & 12d8F a1 scelifSve g aur
WA ATAT 9od T F ARRHA  of&aRkedr
SFATeAlo (B.TATAE) H HFH A HF UTh ay¥ &l
EIEa

9 & ATH o 3rdde-1

9 #IT LAO7

g T Jaffehor JIq-TY




o« Aesw dds AfgFa T 79 @Y @ ddd TR O1
(¥.18000 - 56900)

g e 25 a¥ @ & g1 3T 3G 18 § 25 a¥ &
9T Bl =fRT

RiFaat # wear 3R smeror Aoft | 1 9g (.3«

dariore 3 =T Fewar AT UTed 1S @ Tl AT 50% el & @y

109 g Jur 9 &9 A WEI ATl
WCA/3ACA/TS T o A Th ¥ & F
I I WHER TS @Rt Sl ¢S
afcfre |

» e, A IR TS ST, ot & Rl s aRor A R st Ao F Rigaat A v
TeR/ae # FER R @ § Feuw, A TS e, e #1§ FRoT Fan
frelt sft oor A RAve avw A 1 AR o |miET @ #

gftreg amr: atdLad-3ea oS a9, FIMR.-3ERME, §.5664, .36 &9 § HAsN a9

e Fq R

o 3rHlcaRl @ Hhad 3iTeToisd HIS & ARIH F 3dcsT e aen, s fHe 3ms.dedm.3m./
U, 3718.3715. U, ded13¢ W 39aie g

o 3iTTelTSeT 3MdesT Ufehar & faT der sad M 3R Alesd dsx I gl

* A 3edf@d 3Mdes Yo (3vicied AT Ay et fohar STee) 3uged Yet & fIv e &g
CICWSEI

UG & A IR,/ 3L/ Afge
§.55¢9, 4.
SHECY
3=g Aol s
IR Aoft ot
IGEIR:EHEED &. 2000/- &. 1600/-
dehellehl T
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* IS.H.UAINR. & HAARAT HT ITdesT Yooh & HITAT & PIS T ol & SMTa|

* 3Mdeel Yook HT AT SFHIGART GaRT 3MdesT Yihdl & GRI hadl HieTolssl HIS & HILIH &
foham SITwan| U aR STAT dT a9 Yok AR Tl off aRTEATT F arow g B Srwel R T € o
F R 3 gfem I 99 & fov IRMET I@r S g gl

* AffeeT get & [T 3rdesT wia arel e 3FACART H Ycdsh UG & [T Heldl-37eidT 3MdesT STAT
AT BT UG AT9] Yoh T AT $T 39T @ e g

o 9 3FACART o Ush ¥ 318 dar & fov 3maea fhar §, 3e¢ 39« 3desd H Ug-aR IrAfHehdr
agam?ﬁﬁa%ﬁ?ﬁa?ﬁl

« Ifg 30 A Yei F fAT el grafAEar A6 gl &, O 3 el s ug & fov fouRa a8 forar
SITUAT |

* T IR IFHGAR H IEH ATAAT F ITAR IHHT Tgell 3Teey TAFSAT & & 7S §, O 39
3 fahed & fav faenRa =€ o Sream

» URA Yo & T AT IdeaT W AR g fhar Swen 3R 38 {d @ie A seem
Ul 3T & [Weh @i wfdfaftca TleR @€ fhar smean|

o 3FHIGANT &I U HAGsT & WY AFATA@d qeddsii () 1 Fhel d g GAAT 3ells Tl
giaf-

o Sed fAfY &7 gaATOT TF|

o Sifd GHATOT AT A, TAHTA. (3TerTR-1)

o INAH. 3FHICIRT @RI TEIA HAT S arer ENVONT (3reeraetan-l1)

o $3ecg,ud. IFAIGART & U f@uiRa oea & 317 3R FufT JA0T 97 (regereasn- )

o CEAT FET ¥ MY Fr MAeH JeTdr &1 gAT

o YIF Ye & fov IR fafdr AR warea fafy & Tuse Sed@ #Xd §U F 3fqerd ST YATOT
CE]

o WHNT HHAARAT & AT IR AT 97 (Ifedash- 1V)

e TS @3- TAO5, TECH06 Td LAQ7 & fIu3ms @.ud.3mX. aRASRT & #RRd 3Fdicary &
T 3A9fa JAT 97 (Sreds-V)

o URT gvw # &g WHER F FAANAT & A0 3y # g & AU e w1 gA0r 9F
(3reTereaT-V1)

o T3/IRUS JHTUTIT

o 31 TAES, TG HIS &l

* O 3MEA T F W Gerell QRS BT AE 8, §EAIEN Yo gLl 8, Yooh ed el g3
GU/3TEQ 3MMdeeT I gl 3fe, 3¢ IdehR Y fear smeam|

e QIcT 9 Tlg el U 1T g&ardall W o H faar =g fmar Swem|



* 3FACART & WY W TAER Hael 3ol Tolihd SHel SST & AGA § v Smdar| gdiem
FTIPH/MAA TF 3G F IR F TN TAPRT T & ATETH § 3iR/AT T i JgdBe W 3TAIS
e el hr e

o Y3 TF/fRAT 3T FAFTPRI Pl UItd e, SB3AdIs Hlad IR e A AT FFASRT Iedcar &r
gl

* 3FHIGAR SaRT YeTel #T I AT/ SHT ST & HRUT AT T A & fhadr off Johart &
T a1 Ife 1% 3FcarR J W A9 A/dSHSE dF gl # fawel EaT &, & S/Fg@aT ared o
B & AT . W UH.3R.-T.38.37MS v, [SeaAeR A8 ghm|

* 3FACART & JHIAASA HYY IR TN&T H hael T3 MAS g & IegAfa & seeh, s«
3% 9rE 9y Wil TsfAT #1E 3R Ao 9 Wie-3Es YA S AR Hede w/gefde asdd
3nfe g

o yae uF H 3fodi@d dIS 3T grddsl o 3FAcart &I gqem H TfAd gl & aRied I arelm
gram|

o ol gfshar & e ar 3 a1g R o @, afe fre safda gany smdes & $1 Ied STAwRy
&I ST § a1 Tl aeelt ar Rurar Srar §, af 38T 3FAIGaR/AaT GATCT Sl ST dehdl ol

HEIE (ASSTO01) & uq & faw =auer uferan

WS & Ug & v urd 3egRiar i deger smuiRd iiderss whifdsr odemt & &R’ (w1
HTYEX IR FgfashodT wRaTdel (TA.ANEY,) lieor 3R feaw-2: $ogex gdorar qliefon) ) &
AT T e

* FHeged ImuTRa gdieror (@A), sglRsedi geaTael (TH.EFY,) W meria gl forad Fer 100
geaT g1, foraer faavor S fear e &

#. | 9 HT v WAl f | IHF feequf
w | o= e
3R - & | 37N st 20 20 | el EHT 90
1. 3T - T | FHEETARIS GeAHA T 20 20 | fA=Te gm
AT AT
HETIF | HHIT - 7 | O AR v FAy 20 20 | ¥
FeftT TR
ITHT - F | X A9 20 20 | 3cH
ST - 8. | ATATCHD DNITaT 20 20 | (FFETCNhISaT)
Fel 100 | 100+ |37 T NI

» Y MR Tde @3 ‘% & v s amar 3ik @3 @ @ '3’ & fav gfyemdt srufa sash
st R @t smwist #F @i



*» ALAIE. H APRICHAS 3P B, s Hel 38 & fw 1 3 &I swen 3R g9cde g 33X &
fT 0.25 31 ger T Sed| Avg-aed @ 9 HEeTh AT & 366 T & gl

o WRF Ug & fav @Ad & 3FAcaRl gEanr grtd U AR g SgHAdH 3aTE e
(FATNHISaT) 37 o T v §:

Sofy TYAGH IMATF ATdAT HF

IR/ AH/E Zeeg v 50%

o WALE A 3¢ Yedd F IUR W AT fFT a0 3FAgary S 20 3ehi T ST Fdlordr
W& & T T SITwen St foh e (Farelpisen) Yehid @ gl @eft it & fow ol
8 FgAGH NaRT 36 (Farenhrs) 3 FUIRa Feor 37t &1 50% (3 10 3) grm|

qd&Tor FT ATH Flerer AT IF | gEI-HAT
HePE AT | 98 AR, THAe e, Togs S el | 20 | FA @AY
g{reToT getor H enfAer gion- 3% | 60 fAsIC

1. U I (Y8ST) i THUT AT Heg
gs Wrafder 3w e st &7 45
e, ufa fAae 3R B & 40 erse wfa
Aee & afa & ot gdietor anfder B
(&L 13500 FHIdwg 3R 12000
FIdT)

2. TFhd e AR FHEET|

3. UIay wWise Weiedrsd 3R TEfaa 3rsarat
N TR S R eRTeT & A
fea-gfafesT & wHwT F 39T T

o YRIAT F qME F T F AT 4R (AAFAF 5 3F) - TS 3elar, el ol TSR AIAT wred
1 AT AT Golichc Hateel H TR & I & AT WA dld 3FAGaRT 1 5 3 T U
SIUET| 3g81d & fAT deot 3ish fAe=gar fear sieem:

ATAAT & qIE HAHT AR (deaT) arferanr

YRS 3eera HIRA (3F)
>1 ¥ 2 a¥ d&
>2 3R <4 a¥
>4 3R <6 a¥
>6 3R <8 ay
>= 8 9y

QW |IN|=




WG Ug & HY # Agedqyr Ale:

WA, R AT & dc & AT HT T #R 100% R IR HTPeX JAoTe

GET 7€ (FATABIEIN) TPl T g

Ararel & 3% Jedled & HUR W 3FAIGaRT 1 1:10 3Heura (Fefed Sofr &
g% Ridd & fv 10 3#dear) # HegeX Faordr Fiel & e gefrar Sen|
A, # 3FAcart & 37l & 3faw AR & & v gt &iepa fhar s

S 3FAIGAR YT YT &M JedioT |

WS, TR T HR 95% & AR DNeTdT & dc & 30qera & fov 3ifshasw 5 3w
feT st grea AT Fr AR 100% @R 3R ug ifaw e ghn, Tww sifas

Afe g dar A see)

3= Aot A% (UDC02) 3t 3T Avit A (LDCO01) & g & v oaer yfkar

3= AR fafter 3N 3rax Ao e & g & fav Sogey 3menid iederse Ehifder wdemt smfad
1 STEal, forEs @ ER gl (RIX -1: egex IMTa dglashedld TRaTdel (TA.ENFY,) geor 3R

feaR-2: segex georar wieion) W gel|

* oYX MR qleror (FAEY) Sgfahedia geAdell (WA.HFY,) MR W e, A el 100

gesT gier| ofar fr o=y fear = &

®. | 9g @ IEAD) geaT &Y P g
® | a= a&an
3T | ST - F | Jdel HTT 20 20 | THT
1| A | 3gHET - @ | GHREARS gCAwA Td 20 20 90 fAese
IEIREY AT Tl gl
3R AT - a7 | Tk AT Td HHAT 20 20
AN | 39T - & | HegeR AT 20 20 | FHNER
faf® | arepemer - 3. | AmTcAs Avgar 20 20 |3%E®
(FaTelTRTZT)
L 100 100% | 3 T8l
e

» Y MR Tde @3 % & v s amar 3k @3 @ @ '3’ & fov gfRemd srufa sash
st R @t smwist F @i




» WA 7 e afdr el g5 a8 33X & T 1 35 &ar Jmwer 3k 93 aad 33/ &
fT 0.25 31 ger T STud| Avg-asd & 9 HEeTh ATl & 366 T & gl

o WS UG & fav WMALEA 3FAIGaRl garT gred U el arel #geidd 3Taedeh ARIAT 3
(IrE 3iF) T v av §

Sofy TYAGH IMATF ATdAT HF

IR/ AH/E Zeeg v 50%

o 3=g Aol A% IR X Ao s & ug & AU 3FAart & WA & 306 Jedd &
YR W Tafdd frar e 3R 3e Foger wive odem @9 gendr Seen, S S R
3N 3Eh (FATNBISI) Tehicl T gram:

q{&ToT FT ATH &&or atfd Foll TG

FPT  IRA | IS # 35 Asg Uid | 35 w.p.m. 3 30 wp.m. FAF Asq &
ERUT TeToT e ar fdr # 30 |fow 5 Foft s@aEl & 3ad W 10500
e gfd fAere KDPH / 9000 KDPH & 3f]&q &1

o ARAT F G F HGHT F fAv 4R (A= 5 %) - sHb oman, fhd o WERT AFAT e
AT JHFANCT IT Golihd HITSel H AT & dla & IHeJHd IWel dled SFAGART d 5 3k ooh T
G| 3e73d & T aest 3ieh & fu 3igar feu siear:

AT & M8 FqHa AR arfas

wrEfE reera aia (31%)
>1 ¥ 2 dy d& 1
>2 3R <4 a§ 2
>4 3T <6 a¥ 3
>6 3k <8 ay 4
>=86’§ 5

Foa Aol s AR T Aoft RAfE ug & dar F #Agcat Ak

o WA 3N T & §IE & HIHT N FEAT HX 100% B9 3R SHege Fdorar
TN&TT 376 (FATellhISI) Tehid T gl

o WMAAH 3% Yedel & MUR W 3FAGART H 1:10 3qard (Fead Sof &
ycde RiFd & fav 10 37igar) # egex wdiorar qdieT & faw gerar smean|

o WAEAHA 3Fcart & 3wl A 3w AR & & v ol A Fwen s«
3FAIGAR HTge JAOTT GeT 3ol i
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* lerel qUETOT & IEF (FATNHEI) 3ih a1G F AT T e

o WAATAR F HR 95% ¢ AR AT & dIg & I & v AAhRdHA 5 3ih
feu SmEaY| wreg @er = AR 100% BRW AR I QA 3w gen, oww ifaw
AR FE AR AT S|

@St ges (PA04) & 9g & faw add wishar

s #ess ug & fav segex muia 3fiaersa Shifds aliemd 3mfaa @ areel, SEd @ &1
giaT (RAR -1: &hegex MR agidehodid TRaATdel (TH.ATFY,) qlietor AR fea-2: «uiégs aferon)|

* HePeX TR weror (WAEY) Sgiaheda yeaael (TH.ALFY,) IUR W ERT; fSaA Fer 100
gesT gier| ofar o o=y fear = &

#. | 9g & s weaAl FT | HF A
g | an ikl
3TRTIT - & | Sl T 20 20 | THT
1. AT - W | GHAHADS GAThA T 20 20 |90 fAste
. AT AT gram|
3T - 3T | b ATFT Td THE 20 20
e SETRRT IS
3THIET - | | g el 20 20 | 3FHTER
3T - 3. | AICHS DTTar 20 20 | 3w
T 100 100+ | (FATAIETZN)
37k =l
IR

» FYY UG 96T @S ‘F & v 33sh oo 3 @3 @ & '3 & fav gfRemdt srata srash
3R B Qe smwnat 7 geh

» MAE. # AT Afdr gl 9% @ 3 & fav 1 3 f&ar amwen 3R 9@s a3/ &

fow 0.25 3/ ®eT T Svel| fAvT-aqd & WRa ARy ATAT & HART TR & gl |

o S e 9 & fov @A 3EiicaRt gart 9red fhv Sel ate SgeIad 3HTaedeh Jegdr
37 (I ) A e T §:

Sofy TLAGH ITATF ATl HF

g 3./3. 6. /5 ey T. 50%
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o W H 3ok Feded & MUR W Afoee Fhu 7T 3refleart 1 Alégs aReror & fow gemar
STEAT, S fAFTeaR 3geh (FATeBISIT) Fehicl T G

TEToT FT TR [EAR ] feoquft

rees aReToT 3R | gdel@: 120 se 9id fAeTe | Shael 3iéh (FaTelihrgan) Fhid
FY W3S | dr afy & 10 fRee
a1 fger # <ot

SfdelEsT: Fger W 3 &
60 fAsTc a1 §r & 75 fAac|

o ARAT F G F HGHT F fAT 4R (AFaH 5 3F) - TS omar, fhd o WERT AFAT e
1 IANET AT Golih Hatoel H TR & I & N (WA dld 3FHGART 1 5 3 ds U
SUET| 373erd & fw aest 3 o QU 3R fow e

AT & Mg FqHT AR arfes

YRS e R (31)
>1 & 2 a¥ d& 1
>2 3R <4 a¥ 2
>4 3R <6 a¥ 3
>6 3k <8 a¥ 4
>=86‘5‘f 5

fasht weras ug & Hew & Ageaqer A

o WA 3N 9T & G & HIHT HN FEAT HX 100% EEM 3R SHege Fdorar
TRAETT 376 (FATelhIS) Tehfa T gl

o WMAAF 3% Jaded & MUR W 3FAGaRT H 1:10 3qard (Fead Sof &
gcde RiFd & fav 10 37icar) & &egex wdiorar gt & faw gerar smean|

o WAEHA 3rlicart & 3 A JfaH AN @ & Qv qf A= Swn S9
3FAIGAR Hge FAOTT GET 3ol i

* el GBI & 3réeh (FATeBIgeN) 37 a1 #H giRad fu S|

o WAEATHR & R 95% & 3R ITA & ¢ & 3o & AT &R 5 37
feT Sruar| e AT FT HR 100% g IR Ig 3ifaw 3w gem, Saw fad
AR T AR T S|
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dEAIR He& (TAO05), dhafdaT -1 (TECH06) AND o 3rése-1 (LA07) U< & T o=Iar ufeear

A7y 3FAEART & fAT Tehellehl WEeh, dehelge-1 3R o 3idse-1 ug & AT sheger memid
qleT (FANEY) Tgiashedd geafraell (WH.ALFY,) IR R el Sad el 100 e ghrl SHr
= fe=r &

*. |9 FT AH fawa WAl H | HF e
¥. HEa
TR - & | 3l eTeT 10 20 | THT
1. | d@elidl | 39907 - @ | GAAARIS gedlsA U 10 20 |90 fAee
eI, AT ATl e
ARG | 373 - a7 | Tk AT T HHT 10 20
-1 3R CEBE S2E]
oIF 3CST- | AT - T | AACHS Areddr 10 20 | JHITAR
1 3T - 5. | RY AR adeor | 60 20 | 37%H
3T e Sha faetret CEICIEEL)
Fo 100 | 100s |37 T
gl

*» HY U T8 &3 ‘F & v 3sh omwr 3 @3 & & '3 & fav gRemdt st sash
3R R A=t smwnat F gl

» MAE. # AT Afder gl 9% @ 30 & fav 1 3 f&ar awen 3R 9@% Ied 3R/ &

forw 0.25 37 =er T Siel| favg-aeq & uRe ARy ATl & T TR & gl |

o THellhl TEIH, dahalll Q-1 N oF 3¢se-1 & ug & fow WAE. A 3FAGanrt garr gred
fhT S dTel FTdA 3TaRTeh AT 37 (I 37eh) =i fqu 1w §:
Soft gATH HTaRTH ANITAT IHF

. IR./3. /5 ey T. 50%

o YRIAT F qME F T F AT 4R (AAFAF 5 3F) - s 3Helar, el o TSR AIAT Ired
T AT IT Golihd TSl H IR & Sl & IHeJHd (Wl dld FAlCaRT & 5 3k ooh T
ST 373era & AT 9eeT 37k =i U 3efaR fqw Smear:

ATl & 916 HFHT HR drferenr

wrEfE Jregera HIRT (37%)
>1 ¥ 2 a¥ d& 1
>2 3R <4 a¥ 2
>4 3R <6 a¥ 3
>6 3R <8 a¥ 4
>= 8 gy 5
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AFANHT TEHF, dhaiAqad-1 3 dF 3Te-1 g & WU F Ageaqor e

o WA AR ATIAT F dIg F 3T HT Fel dest 100% gram|

o WEE TR A 95% H Fao fGar Snwen AR Aegar & g F 3EgHa F fAv
3fFHaT 5 3F U S0 wred IET F AT 100% gem IR IE difad @R
g, foraeh 3R W 3o ARe Il R & sl

e, 39 Avit s ik srax Aol Re vg & v @.d.dusasn

ICLD] RICDET]
Sl ST Comprehension, One word substitution, Synonyms and
Antonyms, Spelling error, spotting error in sentences, Grammar
- Noun, Pronoun, Adjective, Verb, Preposition, Conjunction, Use
of "A", "AN" and "THE", Idioms and Phrases.
WHAAARS e | AR Sderd, HARAT PN, AR JYeaedr, HRAT Asteilid

Tqd QAT AT

IESHTANR Tfed TET 3R FRTSET HISA/TTATT, FHATHRD S
geahd - IRT 3R f3eal

a+ afdq vd I

S~

FAGAN - GARcHG/HEA]  FAGA, 3T FART, 3B
AT, TARIAIG. AR 9, s AT, TEY 3FTUROMY, 2T
RO, A, Taciiehel, JhaOlcng HEAT H@ell, 31 HTel, &I
3R geffertoT|

FogeT AIgdr

S @l [aAvare, ¥\, A, B @A, @qe fasa afed
FTYET HISH, FTYX HFECIW - FEIW AR AFeIW & &=
ey, TR Bren, Awa-3Afra (@3, vada / wsefe, 9
CqISc @ TFHIISR), Hoer HieiEnr sfafaas, f3face gdnn,
$EAH & TIU WHR A Faar WA &1 3e9dier, AN /
THTERI &l FIT fohdieh|

AEICHS A3IdT
(arfore)

TEAT geuld, geded, e, ~gead FAMYGY, ogad FAYE
Ui 3R FAEGA, g, 3ed, ot 3R grie, R 3R
TRt sAe, §AY AR SR, §AT IR g¥, aF@fd (231 3R
331, dieeford, 3er saredn, drfersr 3R aTw 3nfe|
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dFAIP TEEF, ahaRgd-1 3R o7 3Ede-1 vg & v Ad.d.ueawma

R LICDET)

3{AST 39T | Comprehension, One word substitution, Synonyms and Antonyms, Spelling error,
spotting error in sentences, Grammar - Noun, Pronoun, Adjective, Verb,
Preposition, Conjunction, Use of "A", "AN" and "THE", Idioms and Phrases.

TAEHARF | AR 3fdgrd, HRA P, AR 3icqaedn, #RA™ Tl 3R afaur, faamT

HeamA AR dee aelEue, R, @9, IMSHETAIR A Rd Ui R sieRisa

U9 HHAY | HISA/HEATT, FAAHAS Ocaishd - HRd 3R faeq)

AleT

% affd | GAWAT - THHCHS T FATTAT, HRTT GARTA, TSI HARIAT, AT 3R 8,

Uq WA | sc; TAAITT, TEY GURONY, TRT YRON, HASHE, 3dcilchal, Hehalolchd HEAT @, 371

ERwar | H@ar, dEd Hgar, Ffsa IR PRSI0 3R §3 erREEar Hifsa, g 3R
gaffeRoT|

HFIE hegeY T fARAVAT, W, A, B @A, gaqc Sasa afgd Feger Tiredd, gl

JEgAr TFedR - AN 3R FedW & ST Ty, 3TRieT B@Ted, tATE-3hg (a3,
T / Tsefie, Ui’ targe T UHUIoR), el Sigaifae afafaas, fSfoee geann,
SR & [T WEHR A Fuer Fieh@Fehr &7 [T, Adsed /| THICHIA H Feer
[Eied

AACHF | HET Ueuld, eidcd, fied, ~gadd FATECY, oEdH AT |, 3edid 3R HARIII,

Qrgar wferd, 3iad, o7 3R grfe, Araror 3R el sarel, JHT 3R wE, qHT 3R,

(arforan) srafAfa (231 3R 33).), derioid, ser caredr, difelsdr 3R I e

LD dehallhl ETIH 8] 3muifdes  Sfiafdad  (Molecular  Biology), Sta  Sigaifarhr

AT/ (Biotechnology), 3#¥gaitellsil (Immunology)

qiaTor eI &- 1 yoifides  Sfafdast  (Molecular  Biology), — 3¥gsileiioi

T He (Immunology), 3r.TA.Te.E. (DMLT)

sfta faeer | o7 3rése gq- 1 gaeafad e (Botany), S@ fdasT (Zoology), Tafecar

Userdell  (Medical Terminology), i@l SEETRITel  deheileh
(Basic Laboratory Techniques) 3mf¢|
Are:

1. |3l 9ei & T HART Togshd g & F HidaAls T 3aRIeh Al & HT&T |
2. 390 T g3t F iR g &1 @I 39T A T ggd T B, S WL UH.IR -
T 37783775, 0. U ol off @< T 9fdqfcd el & gehar =181 glam|

Fegey g gfieror & fow aevds

o et Feal f G TSNS T HEHL.UAINR. dqEse F ATeAA { Aif¥fa @ Sreah)
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FogeT_ydivrar gdieror 3N Feyer whera wdiar & Qv asvdg

o et Feal f G TSNS TTHEHL.UAINR. dqEse F ATeAA { Aif¥@ @ Sreah)

st el & v fwe i o

RATAR G

3TAGH AR T ARTRE gleAT AT

g Hn

IfOehaH Y HAT HiTclISa 3desT STAT Hel T Ifad AT & 3R FeRa $r sreeh|
g AUiRT @ & Qv Fad ARGore/ATaRs wdem yAT 9 # ool oA AR @
TR & STl 3R ag A aRade & v #IS 3y F&6eR Fg fHar smeem)

IRfEd RiFadl & fov e & gl o d/aa /30 3Fdicart & S5 3y g
39eIety el gl

HSHTANR caRT faaaa aRASA3T & PMaR A Fel gl 3FAlcar T 9Re &s:
TA05, TECHO06 3R LA07 & faT dra &rel deh &I 3 g & fav o ghy, gerd & 38 ag
& fow fuiRa 3mg @ar & fiqw aRSer dar & gavr Bar g1l 3ieeress V 7 Ui awg
A AT JATOT 9F G fhar S @nfge]

el UIod el i fdd T & 3HJER 1Y B &1 aar Hlad & v TWhT HeRil &
AR AHARAA I WAT F IFAT Fe AFAHAR §:-

A, Arofy F9d g W § W g # g w@we
CaE
02 | s 3ay
06 FET WER & AFRE FAAR u v 3R & wa&r F | qu @
foe amg & ge Tel
P
% fav
g
Hrar
1) Feald THR & AP (Rafae) waard |5 av 40 Iy
S FIfee Ta YRS [AAET, HRT TWHR &
festier 27 AT 2012 & HATIT AT &I
15012/2/2010-F2m.(3) & dead AuiRa et
N W R § (ARG Segis
e wifea @ 3ifaer Ay d& &a ¥ &
3 a¥ & fagfAa iR AR dar & g
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2) %heg WHR & ¢ (RAfae) FAar 8 (5+3) av 43 (40+3) Ty
@Grardr) Segl 3maea wied & 3ifan
afr o 7 @ F7 3 ¥ & FafET 3N
faaR &ar vereT & gl

I IRfRrT Ao & Imewl ¥ v g F ge Faw 3@ AWl A TR 7, oot RiFaar s
Aot ¥ v Irfaa &1 IRfEa Aot & amdew, St sanfda RFat & v smea #@ &,
3¢ WY A g Fad 3@ W aF A, Poh F a8 3emfaa Ao & seficart &
3qaey gl

Il 3maeE I A @A A ge g F AT sl g i wEuEgEs St @ aes § oIk
g §, @ 3¢ 3% fav anp 3R At s swam Fem

o WM AT Fud smdes! F fAv g & e grog FE -

faomiy 3eficart 3R &g TWHR & HHAARIT A Tg ARG HT grem &6, 3egiel 3rdee
gTed glet r 3ifad Al de 38 o a1 deey a1 & HafAd 3R W) (3R ded/aiarser
Y & YR WX 60) HA @ HA 03 (o) a¥ @l R dar Je=T &1 g iR 3eigar
doadle A & dEd S TAINR-TAIR.IETT. & FgFd &1 g&dd 9red gl deh
3WFd FATEd # F fhl 7 off Bde g W WHQ qar # yey gl g # T F oneT
9Ied e & T, 3¢ A &0 & GeH WieRr @ @UiRT oT & 3ER 3naferd gamor
T TEd AT BT IR 317 TH.IR-UA. IS, gl ARG S ) EN§onas 8 9ol
HET g, 3HeTYUT Y A ge & 3o gl W AR AL fRAT S0 $HS Ierar, 3eg
SEAES & HAYeT & HAY 39l HAAFAT § AR FHAOT 937 (3efeldaten ) 3R “Teehar
HOY FATUT I3 ¥ el I HTTRIRAT oM, VHT oF FeA W 3Tl SFHIGART 3 TROT & AT
St gfshar & fordr off TRoT A TEg & ST Gkl B

dAle: 3FAIGART P &1 ST aifev fF afg 3mS d tA.IR.-Ta.3M5.3M8. 79, garT 3o fadterar
q P TAR UIed 8T &, Toas 3+dicar & 9deT & faU 3MaesT el a1 3§H i gt ar
it afshar & fonell off =RoT A TATT 76T & Sl 8, & 3eTeh 3MdesT 1 IR A fear
SITEET 3R 3FAIGaRY e Y &1 Sree|

gfdam:
o URATET Fr 3afr T3 gai & v FIUR g axar $r AT T & av gl aRdeT & deer
7 3 T 3R o I AR IS A ARG, & et & egar gt
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I fAgH va o
* 3dceT U9 H Ueh aR 0 I35 A0 FI dgar w1 o ThehT & 3R ¢ 7 RAT 3177 o v
oITeT oTgr e Srwar|

* I F g & A g INAH. JAOT 9F @1 3T gem- AL JoN & T 9 i
S HET R O gefad gt &7, o r fF SN WA & e 08.09.1993 & FATIT AT &
36012/22/93-F1.(va.Ar.Er) # aRemida fohar amr g, 5 feaiis 09.03.2004 3iX 14.10.2008 &
ST AT HEAT 36033/3/2004-FUT(IR..0F.) ¢arT Gfdd frar @ 3R &g & e
27.05.2013 & HATI AT F&AT 36035/1/2013-FUT.(IR.5.0H.) garT a@Mfad fhar amam| 3mags
gred e Fr 3ifan fafy &1 sedigar & v Rufa & e soer & afy & &7 #F A
Seenm 3R g off A Sven R 3Ficar quEer fAf 9w Helr R # AST 3mar &1 sgfev,
A, IFACART B Aeferearsd-1 # QU av iR grea 7 dur 3N 3egas v, gamor g7
TG AT glem, [ 3w &9 @ ‘el S @ afgsor & 9 & ws A g wiievl 3y
# g g & AU, 3¢ Heferdats-Il F U a7 AR o6q & v @wom 97 gE&dd A gl

o MANEY. 3FAcaR S "HE IR Avlt F ’INT T §, Iev e Ao AHET F FT H
gelf=r gy

* $3scg.ud. AN ¥ FEfd 3FAigarl & fAeiRa o & 3 3R Fofa gaAor o3 S &
o] 8 (Ierdetan-lll) T AT G| HRA TR A RAfael gef 3R Fansd & e w9 @
HAAR @ ($.3seg.vd.) & fAU IRE0r & Hgu H g A 3R o gAg-gEy @ oEAfea
SNIET & FRTAIT AT AT 36039/1/2019-FAT.(3R&T0T) e 19.01.2019 3R goTETs
e A9 e 31.01.2019 & 3@R fafagf@a gl 3mar 3R @ufy gamor 93 a¥ 2024-25
& fou du g =nfgu

© FERTT WER & fuei/aaatees 87 & 3unAr e § FRRd 3FEcERt # et
YATOT 99 3R HAhdT HAY YHAUT G T FIAT GO, ITUT Idead H T WIiRel R fem
ST | (3 eTaeieh-1V)

o S ATAIN. qary faaaita aRASasiT # FRRd 3FAcart & Fuia aa 7 “sramafa
JATOT I3 JEJA AT BT |(3Tefeideih-V)

s faumia sFficar, Sieg 3G & Qe &7 EegehaT §, 3¢ U @hierdr & gA0T 9F SEdd

T BT |(3TeTeldsieh-VI)

PRy 37Acar s &1 7Y 3 3FAGART ¥ § S dddAT H ISHTANR Afgd g THR
F T TIRT FIARY & FT H HH W ] 2

AU & HEY F TAISIE.0T. TEH Ty gt R JRiea W §1 ¥ aRkade
3 & AT g IFAU/TAER AT AT SMCIT| GO&T e H1 A8 AR AfWEHT 9 & Fgrad fHmar
S|

o ot st godre/TEaR X faar @gh fRar e
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o o Ugi W 3@ IRAT TUATAROT &1 I &1 TIfAd 3FHICART & IMSHITHIR/ TS, HL.UH.3R -
TANEIRETT. & fAdaor & frdt o deua/dg/sls sohis # dad e ST o&sar g1 Tafad
3FAIGEART 1 AESHTANR-TANSIHETT, HIS H ROIE et & e & ary f@gfea a1 geama fear s
TohdT gl 30 AFHS & g EU/3T X fGar a187 fhar smeem|

* YT & SIE AT 38H dlG [ARISe NECT/EUEROT & [T Hig Y TR AEr fohar S|

« faa Farer, nfde Ae fasmer ($d@eT 3 N3 g, sifRgEer @'ar 5/7/2003-g8e 3R dI3R
feetier 22.12.2003 & AR WaUel & TR AT YAhl & AT 75 WG g 3iery dere
YUl T o187 TR g, St 01.01.2004 & 9o g1

* JIA/AAT & HIY H 3FHIGAR GaRT AT 3FhT 3R F fRel 8 RE & TaR HAT AT ASTelides AT
3 STEdT THTE STelell 3fejidd chagR AT STen 3R 88 3#dlcar &l 3y aiffid fhar S|

* N YAV UF (P IeeE) WHR RN ATl Wed/3gAed/dslied A8 3fe & @efd
oIty g SR fhar S =ifge R 3HA 3FEiaR #T AH, YeHAIH, H a3 (@-
%), 38 GaNT U a0 Fcfed! Hi P e Fove &7 & S2MT AW ART|

* QeIfOR Aregar el Aear wied SS/ARTSA/TARSd HEATE 8 Blel AT 3R 31egsra foell axanrly
AT ITec/3eJATe/Aoehd HEATH H gl =iy

* Shdel ARIAT & dlc & HeJHa W & faar fFar sream)

* Yfh HRT WHR a FHg A AR A @RIUET) @ & v dnichr 3rfad ae & aregar
FATCT X & §, 3T W gai & T &g @eflcsr el grem|

o FS M FiFT () TH 0O afedd & faarE fhar g, fower ofd ar geh Sifaa § a1 (@) foae
39 9fd A gt & SNfAd @ gu Rl cafdd @ faare foham &, dar & fagfea & fow o =7 g,
St T afe g @R dgse @ o 0ar faare 0 egidd 3R faaig & 3T UsT WX o] i
FIT F dod IHTAT § 3N T S F AU 3w 3muR €, O 95 e o <ufea @ s e &
ATell & P & Fhll B

* S @ AW dTe SFAGART HT JiAerss i@ qlet/amiere qliel & HRHHA & AR o 6
SIEAT T HLaT gl 3ieaosaT of@a gdem/wlere adier & afaa g & fow ey Y 3eficar
F P AUAT A7 rare Gl 7E & St

« 38 faa9sT & SO # 3dcd e aTdl 3FHIGART & 3% 39 7T # Fomg & S & R
3mafed g & AU U 9 & SR A T IS @ | Io0g Ig GeARad HAT gl o 3rdesT
gred FA Hr AT AR T Tl urEar AlEST S 3Y AT, IMaRTH WIAAT, Iferd, IRETOT e
A Q@ A g1 AR HAT & frEr o wor & ar AgFT & ag o ag WA F omar § R oA e
3FIGAR 3UF AT AGST & HEY H ERIF AeTAT T AL FAT § AT 36 &G 9F 7
FIS el AT SO AT H1HS ATHRT &1 & A1 Rl Agcaqur 92 &1 fBurr § a1 3e=a4r aiF 77 §, ar
3HHI 3FACAY ST HI$ HROT Jd0 A7 AfeH U Faad: & g gl Swel, el g 3He e’ A
o= o 37 oiea fh g 3R 58 HeY & A1 qBSAo/3I/IEER W fauR #gr fhar S|
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o odl ufhar & fFely oY 3ruse F AT ISHTHIR/CANSIETT JTASET G ST 3FAGIRT Fr
FFACRY §1 IS THIR-TA.IESIE. 0. FE 3T AT & 3U0eT JFhRT & o GFer 78t
gram|

o fonelt o faare & fov SR &7 Has A g

.M AIN-TAIEIE. T, F fages & o e sfsr RiEa & -

o U, 3Mdeal # FPId AT IEAF(A, ITad el & AU &3, =whed & alehr, T8 &
TaTelel, GTaT el HT 3dced, HTdee Pl BhIfeidl & [T AGS dF FAT dlfeh follld 9IaT &
foT gelmT S arel 3FAlcaRt 1 F&aT WAT FIT 81, e &0 & AT el S arel
3FAGAR] T 3 dF e, I e ¥ HafRd welt Al & Aok sifaw ik
3FAGART W SIS @R, 3§ HeYW H Hls ySde/IaHaR W AR &€ fRar Smeem
3FAIGAN GaNT hdel TR Agar AR AT 36[Ha T Q@ HE AT USTAT TS TR
AT, T # Fholdl HYLI-ITURA TET & [T gellv St A7 3FAeary T Eiepiad
HI$ IAHR AL Gt B

o T Ul & TRAT o =TT 7 fRer off Aol F RiFal & dwar 7 gef/FHger g gl

o T9oT P15 FROT gaw faaiaa fre/asf gg i #eT a1 o S|

o O FE FRUT Faw &dt gfkar A TgaATAAdNa FET T AT H A,
I W UAIR-TAINE AR 0T, & Aoy 3ifde ghem 3R frar off 3 W faar 87 fomar
Qe |

o ol ufthar & fRel o wor A fwww A R O e AR @ gwm @
HEHTAIN/TAINNSHST deATSel T ATUFFAT Fleh GUNeAT|

G
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HoJeldoToh-|

FORM OF CERTIFICATE TO BE FRODUC ED BY OTHER BACKWARDCLASSES (DBC) AFFLYING FOR
AFPOINTMENT TO POSTS UNDER THE GOVERENMENT OF INDIA

This is e certify that Shri/Smt. / Km* son daughter of
of village
Diistract, Dhvision in  the State
belongs o the Community which is

mu:nE;niud as a backward class under:

i} Resolution Moo 12011 /68,/9% BOC dated the 10th September, 1995, published in the Gazette of India
Extraordinary = Part I, Section [, Mo. 186 dated 13th September, 1993,
i) Resolution Mo, 12010/%/94-B0C, dated 12101984 published in Gazette of India extraordinary Fart |

Section | Mo, 163, dated XNith October, 199,

i) Eesolution Mo, 120117 /95-BCC dated the 24th May 1995 Fublished in the Gazette of Indi
extraordinary Part:1 Section [ Mo. 88 dated 35th May, 1995,

iv) Eesolution Mo, 12001796 4-BCC dated 9th March, 1996,

v) Resolution Mo 1200144,/ %-BCC, dated the 6th December, 19946, published in the Gazette of India -
Extraordimary-part 1, Section<I, Mo. 210, dated the 11th December, 19%.

vi) Resolution Mo 12011 /13/97.B0C  dated 3rd December, 1997,

vii) Resolution Mo 120011/99 /94-80C dated 11th December, 1997,

viii) Resolution Mo, 12001 /68 98-BCC dated 27th October, 1999,

) Resolution Mo 1201188 /98-BCC dated éth December, 1999, published inthe Gazette of India, Extra
Crdinary Part-l, Section-I1 Me.270, #th December, 1999,

x) Resolution No.12001 /36,99 BOC dated 4th April, 2000, published in the Gazette of India, ExtraOrdinary
Part-1, Section-I, No.71 dated 4th April, 2000,

xd) Resalution No.12011 /44 /99.BCC dated 21.9.3000, published in the Gazette of India, Extra Ordinary
Part=l, Section=], WNo. 210 dated 2192000

Shri  /Smt/Km andfor his family © ordinanly  reside(s)  in the
DHstrict/ Division of the State.

This is also fo certify that hefshe does not belong, to the persons fsectiors | Creamy Layer | mentioned in Column
3 of the Schedule to the Government of India, Department of Personnel and Traiming OM. Mo, J8012/29/03 .
Estt.(SCT) dated 8.9.1993 and modified vide Govt. of India, DOPET OM. No 3605303 /2004 dated 0506304 and
14.10.2008.

Dhabed: Dhistrict Magistrate or
Deputy Commissioner etc.
Seal:

MOTE-l:{a) The term "Ordinarily” used here will have the same meaning as in Section 20 of the Representation of
the People Act, 1950,
(b} The authorities competent to isue Caste Certificate are indicated  bedow -
] Dhistrict Magistrate Additional Magistrate/ Collector [Ty, Commissioner Additional
Deputy Commissionesy Deputy  Collsctor/1” Class  Stipendary  Magistrate  Sub-
Divisional ~ Magistrate/ Taluka  Magistrate/  Executive Magistrate/ Extra  Assistant
Commissioner (not below the rank of 1st Class Stipendiary Magistrate).
i)  Chief Presidency Magistrate [Addibonal Chief Presidency Magistrate/ Presidency
Magitrate.
(i) Kevenope Officer not below the rank of Tehsildar.
()  Sub: Divisional Officer of the area w here the candidate and for his family resides.

MOTE- IE The closing date for receipt of application will be treated as the date of reckoning for OBC status of the
candidate and also, for assuring that the candidate does not fall in the creamy layer. The OBC candidates should
furnish the relevant OBC Cerfificate in the prescribed format prescribed for Central Government jobs issued by the
competent authority on or before the Closing Date as stipulated in the Motice.
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3oferdetep- 11

FORM OF DECLARATION/UNDERTAKING TO BE SUBMITTED BY OBC CANDIDATE (IN ADDITIOMN TO THE

COMMUNITY CERTIFICATE)
I, Son/Daughter of Shri resident
of village/town/city
Diistrict
__ State hereby declare that I belong to the

community which is recognized as a backward class by the

Government of India for the purpose of reservation in Service admission in Central Govt. institutions as per
arders contained in the Department of Personnel and Training Office Memorandum No. 36012/22/93-Estt.[SCT)
dated 08th September, 1993. | also declare that | do not belong to the persons/sections (Creamy Layer)
mentioned in Column 3 of the Schedule to the above referred Office Memorandum dated 08th September, 1993,
which is modified vide Department of Personnel and Training Office Memarandum No. 36033/1/2013-Estt,
{Res.) dated 14th September, 2017

Signature of Candidates;

Full Mame:

Correspondence Address:

Place:

Date:
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HoJeldoleh- I1I

Government of ..............
(Name & Address of the authority issuing the certificate)

INCOME & ASSEST CERTIFICATE TO' BE PRODUCED BY ECONOMICALLY WEAKER
SECTIONS

Certiﬁcate No. Date:
VALID FOR THE YEAR
This is to certify that ‘Shri/Smt./Kumari son/daughter/wife of
permanent resident of ; : , Village/Street
Post. Office District in the State/Union Territory

Pin Code whose photograph is attested below belongs to
Economically Weaker Sections, since the gross annual income* of his/her ‘family™** is below Rs. 8
lakh (Rupees Eight Lakh only) for the financial year . His/her family does not own or
possess any of the following assets*** :
1. 5 acres of agricultural land and above;

Il.  Residential flat of 1000 sq. ft. and above;

lll.  Residential plot of 100 sq. yards and above in notified municipalities;

IV.  Residential plot of 200 sq. yards and above in areas other than the notified municipalities.

22 Shri/fSmt./Kumari belongs to the . caste which is not
recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List)

Signature with seal of Office
Name
Designation

Recent Passport  size
attested photograph of
the applicant

*Notet:. Income covered all sources i.e. salary, agriculture, business, profession, etc.

**Note 2:The term “Family” for this purpose include the person, who seeks benefit of reservation, his/her parents and siblings below the age
of 18 years as also his/her spouse and children below the age of 18 years

***Note 3: The property held by a “Family” in different locations or different places/cities have been clubbed while applying the land or

property holding test to determine EWS status. .

23



31efereateh- IV

(T JATT 9F AT F AR ¥T W YId FGA g9 AR ST R # sefiean w1 W @ R 5AE
Y@ ART ST g)

A9 YHTOT 97
1. I§ gAMOG fham e & T sshecgsis. (Te=TTH)
IEGIED q R e\ ar H FH W} R
Hded 99 H I+ canr fgu aw faawor @@ § IR IF+ uw RiFa oRuw der
feetien H Icaf@d a0 Fregdr
3N T §1 $H WISA F ITNFd GRUA A Ieaf@d F I W 3a&
A F G RIS AR A B
2. U8 A0 fhar Srar § & 3der add TR gl a§ I
T Hel el ITTd FT & &1 3hT 3Tl Il Jefer HT T El
3. Ig gAUT fohar Sirar § o shshachgsisr. T ITSHTANR-TANSHET, HS
) & Y& W TS g« & fa A, svshedgsier

N ITSHTANR-TANSIHST a1 @gfFa oF IRy glf & 01 #HE
&1 3afer & ofiax HrdeFd X fear smeam|

gEAER

oJ[H

YcodTH

HITeTT S HET
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31efeteeieh- V

(TE TATT 9F fANTT F A 3 W TG F gnn aur fow fRFemr F syt Fa B 39d wAw
SART HIAT FNeI)

AT YATOT 97
Tg Ao fRar Sar § B susheEdugany (TCTTH)
ATHE IRATSTAT H FRRA ¢l 5T HISA HlI Ielch GaRT 38 HL.UA.IR -

UA.37M8.38. 0. faaaer §&ar NIIH/01/AT/02/2025 H 3eoi@d " " gqg
TR 3TAG il WX Hig AART =18l gl

gEIER

AT

et

e H HE
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31e]eteeieh- VI

(TE FHTOT 9T fAUTT F AT ¥3 W T F g aur o e F et wra § 39 v
SART HIAT FNeI)
WY A QT A A Fead AN FAURA g@r/T g¥dd T S are gAOr 9F FH
Ela

1. Jg vAmord foar sirar & & sysiecdypany Th
Fead WENT FHANT §, S & JddHAE/AdT TR OH
% UG W FRRA § aur a
F & # I3 F 03 a¥ f FEfFA/ER dar = &

2. 3%d #dl & fav $ UG & [olU 3eoh 3UTTYT gl dAT g&drdel
FcATIT W Hls HIRT 6T &l

[E33LES

oJTH
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?:-;J O — ICMR-National Institute of Inmunohaematology
# g\ i 4) Icm 2 (Indian Council of Medical Research)
i 13th Floor, New Multistoreyed Building,

INDIAN COUNCIL OF | NATIONAL INSTITUTE OF : i
MEDICAL RESEARCH | IMMUNOHAEMATOLOGY KEM Hospital Campus, Parel, Mumbai-400012

Advertisement No.: NITH/01/AT/02/2025 Date: 12.02.2025

DIRECT RECRUITMENT TO VARIOUS ADMINISTRATIVE AND TECHNICAL
POSTS IN ICMR-NIIH

The ICMR- National Institute of Immunohaematology (ICMR-NIIH), a research institute
under the aegis of the Indian Council of Medical Research, Department of Health Research,
Ministry of Health & Family Welfare, Government of India invites online applications from
eligible Indian Citizens for various posts under Administrative and Technical cadre. Only those
applications filled through online mode using the link provided herewith and are found in order
will be accepted. Candidates should go through the detailed notification carefully before applying
for the post and ensure that they fulfill the eligibility conditions indicated in this notification.
Candidature of the applicants not meeting the eligibility conditions will be cancelled at any stage
of the recruitment process without any notice. Candidature of the applicants shall be purely
PROVISIONAL at all stages of recruitment process. Details are as follows:

Important timelines for the examination/test for all the posts will be as under:

Website Link opening date for online registration & submission | Will be Provided soon
of online applications

Last date for online registration & submission of online | Will be Provided soon
applications

ICMR-NIIH website date of applications

Opening date for availability of admit cards for downloading from | Will be announced after the closing

Proficiency/Skill Test

Date of Computer Based Test (CBT) and Computer | Will be intimated in the admit card

* For online link and other updates on the vacancy notification, the ICMR and ICMR-NIITH
websites may be visited regularly.

*The admit cards for the CBT will be available for downloading in ICMR-NIIH website until the
day of CBT.

Details of vacancies with essential qualification:

Name of the Post Assistant

Post Code ASSTO1

Classification of Post Group-B

Pay Matrix Pay Matrix Level: Pay Level 6 of 7" CPC (Rs.35400 — 112400)
Age Limit Not exceeding 30 years i.e. Age must be between 18 to 30 years

No. of Vacancies &

*
Reservation Category 1 post (UR)

Educational and  other 1. Minimum 03 years Bachelor’s degree in any discipline

Qualification from a Recognized University/ Institution.

ii.  Working Knowledge of Computer (MS Office/ Power
Point).




Name of the Post

Upper Division Clerk

Post Code UDCO02

Classification of Post Group-C

Pay Matrix Pay Matrix Level: Pay Level 4 of 7" CPC (Rs.25500 - 81100)

Age Limit Not exceeding 27 years i.e. Age must be between 18 to 27 years

No. of Vacancies &

Reservation Category 1 post (UR)*

Educational and  other i.  Degree from a recognized University or equivalent.

Qualification ii.  Typing speed of 35 w.p.m. in English or 30 w.p.m. in
Hindi on Computer (correspond to 10500 KDPH / 9000
KDPH on an average of 5 key depressions for each
word)

Name of the Post Lower Division Clerk

Post Code LDCO03

Classification of Post Group-C

Pay Matrix Pay Matrix Level: Pay Level 2 of 7" CPC (Rs.19900 - 63200)

Age Limit Not exceeding 27 years i.e. Age must be from 18 to 27 years

No. of Vacancies &

Reservation Category 1 post (UR)*

Educational and  other 1.  12th class pass or equivalent qualification from a

Qualification recognized Board or University

it.  Typing speed of 35 w.p.m. in English or 30 w.p.m. in

Hindi on Computer (correspond to 10500 KDPH /9000
KDPH on an average of 5 key depressions for each
word)

Name of the Post Personal Assistant

Post Code PA04

Classification of Post Group-B

Pay Matrix Pay Matrix Level: Pay Level 6 of 7" CPC (Rs.35400 — 112400)

Age Limit Not exceeding 30 years i.e. Age must be between 18 to 30 years

No. of Vacancies &

Reservation Category 1 post (UR)*

Educational and  other 1. Minimum three years Bachelor’s degree in any

Qualification discipline from a recognized University / Institute with

computer literacy;
ii. 120 w.p.m speed in short hand (English or Hindji).

Name of the Post

Technical Assistant

Post Code TAOS
Classification of Post Group-B
Pay Matrix Pay Matrix Level: Pay Level 6 of 7" CPC (Rs.35400 — 112400)

2




Age Limit Not exceeding 30 years i.e. Age must be between 18 to 30 years

Reservation Category | 2 P95 (OBOY*

Educational and  other | 1¥ class three year Bachelor’s degree in Biological Sciences /

Qualification Biotechnology from a recognized University

Name of the Post Technician-1

Post Code TECHO06

Classification of Post Group-C

Pay Matrix Pay Matrix Level: Pay Level 2 of 7" CPC (Rs.19900 - 63200)

Age Limit Not exceeding 28 years i.e. Age must be from 18 to 28 years

ge";em:’tfion 8; atzz;':‘yes & | 4 posts (UR-2, OBC-1, EWS-1)*

Educational and  other | 12th or Intermediate pass in Science subject with 55% marks

Qualification from a Govt. recognized Board and at least one year Diploma in
Medical Laboratory Technology (DMLT) from govt.
recognized Institution

Name of the Post Lab. Attendant-1

Post Code LAO7

Classification of Post Group-C

Pay Matrix Pay Matrix Level: Pay Level 1 of 7" CPC (Rs.18000 - 56900)

Age Limit Not exceeding 25 years i.e. Age must be from 18 to 25 years

Reservation Category |/ PSC(UR)”

Educational and  other | 10th pass with 50% marks in aggregate from recognized board

Qualification plus one year working experience in a govt. recognized /

approved / registered Lab in respective field or trade certificate
issued by govt agencies.

*The Director, ICMR-NIIH reserves the right to increase/decrease the number of vacancies
in any category at any stage of recruitment. The Director, ICMR-NIIH also reserves the right
to withdraw the advertisement at any stage without assigning any reason.

ABBREVIATIONS: OBC-Other Backward Classes, UR — Unreserved, EWS — Economically

Weaker Section.

HOW TO APPLY

e Candidates should apply only through online mode, the link will be available in the
ICMR/NIIH website. No other means/mode of application will be accepted.

¢ Valid email id and mobile number is mandatory for online application process.




e Application fee (non—refundable) as mentioned below shall be applicable for applications to
appropriate posts:
Name of post UR/OBC/EWS Women

Assistant

Upper Division Clerk

Lower Division Clerk

Personal Assistant Rs. 2000/- Rs. 1600/-

Technical Assistant

Technician-1

Lab. Attendant-1

e ICMR employees are not exempted from payment of application fee.

e Application fee is to be paid by candidates through online mode only during the application
process. The fee once deposited will neither be refunded under any circumstances, nor can the
fee be held in reserve for any other examination or selection.

e (Candidates interested to apply for different posts should submit separate applications for each
post and pay the applicable fees separately.

e The candidate who has applied for more than one post is required to indicate his/her Post-wise
preference very carefully in his/her application.

e He/she would not be considered for any post, if he/she has not indicated his/her preference for
such posts.

¢ Once the candidate has been given his/her first available preference, as per his/her merit, he/she
will not be considered for any other options.

e Applications without the prescribed fees shall not be considered and would be summarily
rejected. No representation against such rejection will be entertained.

e The candidates need to upload scanned copies of the following documents (original) along
with their application as applicable:-

e Proof of Date of Birth.

e Proof of Category i.e. OBC NCL (Annexure-I)

e Declaration to be furnished by OBC Candidates (Annexure-II)

e Income and Asset Certificate for EWS candidates, in the prescribed format (Annexure-IIT)

e Proof of Educational Qualifications from Class-X onwards.

e Proof of Work Experience clearly mentioning start dates and end dates for each position held

e No Objection Certificate for Government employees (Annexure-1V)

e No Objection Certificate for Candidates working in ICMR Projects for the Post Code: TAO0S,
TECHO06 & LAO7 (Annexure-V)

e Proof of Experience for age relaxation for Central Government employees in the prescribed
format (Annexure-VI)



e Trade/Skill Certificate

e Other documents, if any

Applications which have blurred / no photographs, blurred / no signature / fee not received /
incomplete application/ etc. will be rejected.

Documents not uploaded on the portal will not be considered at a later date.

All correspondences with the candidates shall be done only through their registered email id.
All information regarding examination schedule/admit card etc. shall be provided through
email and/or by uploading on Institute’s website.

Responsibility of receiving, downloading and printing of admit card/any other information
shall be of the candidate.

ICMR-NIIH will not be responsible for any loss of email sent, due to invalid/wrong email ID
provided by the candidate or for delay/non-receipt of information if a candidate fails to access
his/her mail/website in time.

The candidates will be allowed to appear in the online computer-based test only if they possess
valid photo admit card and original valid Photo-ID proof like Aadhaar Card/Pan card/Driving
Licensee etc.

Any other document mentioned in the Admit Card should also be carried by the candidates
while appearing in the Test.

In the event of any false information furnished or suppression of any material in the application
coming to notice, at any time during the recruitment process or thereafter, of a person, his/her

candidature/services would be liable to be terminated.

SELECTION PROCEDURE FOR THE POST OF ASSISTANT (ASSTO01)

Computer Based online screening examinations for the post of Assistant of the eligible
candidates consisting two tiers (Tier -1: A Computer Based Test of MCQs and Tier-2: Computer
Proficiency Test) will be held.
e The computer-based test (CBT) will be of MCQ type with a total of 100 questions as given

below:
SI. | Name of Topic Number of | Marks Remarks
No. | the post Questions
Section - A* | English Language 20 20 Cumulative time of
1. 90 mins.
Section - B | General Knowledge 20 20
including Current Affairs There shall be no
Assistant Section - C | General Intelligence and 20 20 secti'on' wise
Reasoning qualifying marks.
Section - D | Computer Aptitude 20 20
Section - E | Quantitative Aptitude 20 20
Total 100 100*

* The Computer based test will be in English language for Section A and for Section B to E
would be bilingual i.e. in English & Hindi language both.




“The CBT carries negative marking, 1 mark shall be awarded for each correct answer and 0.25
marks shall be deducted for every incorrect answer. Questions from the subject matter will be of
a level commensurate with the essential qualification.

¢ The minimum essential qualifying marks (Pass marks) to be obtained by the candidates in
the CBT for the post of Assistant are given below:

Category Minimum essential qualifying marks
UR/OBC/EWS | 50%

e Candidates Shortlisted based on their performance in CBT shall be called for Computer
Proficiency Test of 20 marks which is qualifying in nature. The minimum essential
qualifying marks for test shall be 50% of the total marks prescribed (i.e. 10 marks) for all
the candidates.

Name of the | Skill Set Marks | Duration
Test

Computer Word Processing, Excel Sheet, Generation of Slides | 20 Cumulative
Proﬁciency etc. The Test will include: marks time of 60
Test 1. Typing of a passage and/or other word mins

processing exercises including a typing test in
the speed of 45 w.p.m. in English and 40
w.p.m. in Hindi (13500 KDPH and 12000
KDPH respectively).

2. Preparation of Excel Sheet.

3. Preparation of Power Point Presentation and
related exercises which are required in the
normal day to day functioning of an Office.

e Weightage for ‘Post Qualification Relevant Experience’ (Maximum 5 marks) — In
addition, up to 5 marks will be accorded to candidates who possess ‘Post Qualification
relevant Experience’ in any Government recognized or approved or registered
Organization. The weightage marks for experience will be accorded as below:

Post Qualification Experience weightage table
Relevant Experience Weightage (marks)
>1 and up to 2 years
>2 and < 4 years

>4 and < 6 years

>6 and < 8 years

>= § years

N[ W[N]

IMPORTANT NOTE regarding the post of Assistant:

e The CBT and Post Qualification Experience will carry a cumulative weightage of 100%
and the Computer Proficiency Test is qualifying in nature.

e The Candidates based on their performance in CBT (only qualified) shall be called for
Computer Proficiency Test in 1:10 ratio (10 candidates for every vacancy in respective
category).

e The Scores of candidates in CBT will be considered for the final merit list only if the
candidate qualifies the Computer Proficiency Test.




e The CBT scores carries a weightage of 95% and up to a maximum of 5 marks will be
accorded for Post Qualification Experience. The sum arrived will have a weightage of 100%
and shall be the final scores, from which the final merit list shall be prepared.

SELECTION PROCEDURE FOR THE POST OF UPPER DIVISION CLERK (UDC02)
AND LOWER DIVISION CLERK (LLDC03)
Computer Based online screening examinations for the post of Upper Division Clerk and Lower

Division Clerk of the eligible candidates consisting two tiers (Tier -1: A Computer Based Test of MCQs
and Tier-2: Computer Skill Test) will be held.

e The computer-based test (CBT) will be of MCQ type with a total of 100 questions as given

below:
SI. | Name of Topic Number of | Marks Remarks
N | the post Questions
0.
Section - A | English Language 20 20 Cumulative time of
1. 90 mins.
Upp.e'r Section - B | General Knowledge 20 20
Division . . .
including Current Affairs There shall be no
Clerk . - . .
and Section - C | General Intelligence and 20 20 section wise
Lower Reasoning qualifying marks.
Division Section - D | Computer Aptitude 20 20
Clerk Section - E | Quantitative Aptitude 20 20
Total 100 100*

* The Computer based test will be in English language for Section A and for Section B to E
would be bilingual i.e. in English & Hindi language both.

*The CBT carries negative marking, I mark shall be awarded for each correct answer and 0.25
marks shall be deducted for every incorrect answer. Questions from the subject matter will be of
a level commensurate with the essential qualification.

e The minimum essential qualifying marks (Pass marks) to be obtained by the candidates in
the CBT for the post of Upper Division Clerk and Lower Division Clerk are as follows:

Category
UR /EWS/OBC

Minimum essential qualifying marks
50%

e Candidates for the post of Upper Division Clerk and Lower Division Clerk would
shortlisted based on their performance in CBT and shall be called for Computer Skill Test
which will be of qualifying in nature as below:

Name of the Test | Typing Speed Key Depression

(35 w.p.m. and 30 w.p.m. correspond to
10500 KDPH / 9000 KDPH on an average
of 5 key depressions for each word

Computer Based
Typing Test

35 w.p.m. in English

or




30 w.p.m. in Hindi

e Weightage for ‘Post Qualification Relevant Experience’ (Maximum 5 marks) — In
addition, up to 5 marks will be accorded to candidates who possess ‘Post Qualification
relevant Experience’ in any Government recognized or approved or registered
Organization. The weightage marks for experience will be accorded as below:

Post Qualification Experience weightage table
Relevant Experience Weightage (marks)
>1 and up to 2 years
>2 and <4 years

>4 and < 6 years

>6 and < 8 years

>= § years

DN | W

IMPORTANT NOTE regarding the post of Upper Division Clerk and Lower Division
Clerk:

e The CBT and Post Qualification Experience will carry a cumulative weightage of 100% and the
computer skill test is qualifying in nature.

e The Candidates based on their performance in CBT (only qualified) shall be called for Computer
Skill Test in 1:10 ratio (10 candidates for every vacancy in respective category)

e The Scores of candidates in CBT will be considered for the final merit list only if the candidate
qualifies the computer skill test.

e The qualifying marks of the skill test will be communicated on a later stage.

e The CBT scores will be converted to 95% and up to a maximum of 5 marks will be accorded for Post
Qualification Experience. The sum arrived will have a weightage of 100% and shall be the final
scores, from which the final merit list shall be prepared.

SELECTION PROCEDURE FOR THE POST OF PERSONAL ASSISTANT (PA04)
Computer Based online screening examination for the post of Personal Assistant of the eligible
candidates consisting two tiers (Tier -1: A Computer Based Test of MCQs and Tier-2: Shorthand
Test) will be held.

e The computer-based test (CBT) will be of MCQ type with a total of 100 questions as given

below:
SI. | Name of Topic Number of | Marks Remarks
No. | the post Questions
Section — A | English Language 20 20 Cumulative time of
1. 90 mins.
Section — B | General Knowledge 20 20
including Current Affairs There shall be no
Personal Section — C | General Intelligence and 20 20 section wise
Assistant Reasoning qualifying marks.
Section — D | Computer Aptitude 20 20
Section — E | Quantitative Aptitude 20 20




Total 100 100*

* The Computer based test will be in English language for Section A and for Section B to E
would be bilingual i.e. in English & Hindi language both.

*The CBT carries negative marking, 1 mark shall be awarded for each correct answer and 0.25
marks shall be deducted for every incorrect answer. Questions from the subject matter will be of
a level commensurate with the essential qualification.

¢ The minimum essential qualifying marks (Pass marks) to be obtained by the candidates in
the CBT for the post of Personal Assistant are given below:

Category Minimum essential qualifying marks
UR/OBC/EWS | 50%

e Candidates Shortlisted based on their performance in CBT shall be called for Shorthand
Test which is qualifying in nature as below:

Type of Test Topic Remarks

Shorthand Test | Dictation: 10 Minutes at speed of 120 | Only Qualifying in Nature
and Typing on | words per minute.
computer in
English or | Transcription: 60 minutes in English
Hindi or 75 minutes in Hindi on computer.

e Weightage for ‘Post Qualification Relevant Experience’ (Maximum 5 marks) — In
addition, up to 5 marks will be accorded to candidates who possess ‘Post Qualification
relevant Experience’ in any Government recognized or approved or registered
Organization. The weightage marks for experience will be accorded as below:

Post Qualification Experience weightage table
Relevant Experience Weightage (marks)
>1 and up to 2 years 1

>2 and <4 years 2

>4 and < 6 years 3

>6 and < 8 years 4

>= § years 5

IMPORTANT NOTE regarding the post of Personal Assistant:

e The CBT and Post Qualification Experience will carry a cumulative weightage of 100%
and the shorthand test is qualifying in nature.

e The Candidates based on their performance in CBT (only qualified) shall be called for
shorthand Test in 1:10 ratio (10 candidates for every vacancy in respective category)

e The Scores of candidates in CBT will be considered for the final merit list only if the
candidate qualifies the shorthand test.

e The qualifying marks of the shorthand test will be communicated on a later stage.




e The CBT scores will be converted to 95% and up to a maximum of 5 marks will be accorded
for Post Qualification Experience. The sum arrived will have a weightage of 100% and shall

be the final scores, from which the final merit list shall be prepared.

SELECTION PROCEDURE FOR THE POST OF TECHNICAL ASSISTANT (TA0S),
TECHNICIAN-1 (TECH06) AND LAB ATTENDANT-1 (LA07)

The Computer based test (CBT) for the post of Technical Assistant, Technician-1 and Lab
Attendant-1 of the eligible candidates will be of MCQ type with a total of 100 questions as given

below:

SI. | Name of Topic Number of | Marks Remarks
No. | the post Questions
Section — A | English Language 10 10 Cumulative time of
1. 90 mins.
Technical | Section —B | General Knowledge 10 10
Assistant, including Current Affairs There shall be no
Technician | Section — C | General Intelligence and 10 10 section wise
-1 and Lab Reasoning qualifying marks.
Attendant- | Section — D | Quantitative Aptitude 10 10
1
Section — E | Subject Knowledge/Skill 60 60
test i.e. Basic Biology
Total 100 100*

* The Computer based test will be in English language for Section A and for Section B to E
would be bilingual i.e. in English & Hindi language both.

*The CBT carries negative marking, 1 mark shall be awarded for each correct answer and 0.25
marks shall be deducted for every incorrect answer. Questions from the subject matter will be of
a level commensurate with the essential qualification.

¢ The minimum essential qualifying marks (Pass marks) to be obtained by the candidates in
the CBT for the post of Technical Assistant, Technician-1 and Lab Attendant-1 are given
below:

Minimum essential qualifying marks
50%

Category
UR/OBC/EWS

e Weightage for ‘Post Qualification research/Lab Experience’ (Maximum 5 marks) —
In addition, up to 5 marks will be accorded to candidates who possess ‘Post Qualification
research/Lab experience’ in any Government recognized or approved or registered
Organization. The weightage marks for experience will be accorded as below:

Post Qualification Experience weightage table
Research/Lab Experience Weightage (marks)
>1 and up to 2 years 1

>2 and < 4 years 2

>4 and < 6 years 3

>6 and < 8 years 4

>= § years 5
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IMPORTANT NOTE regarding the post of Technical Assistant, Technician-1 and Lab

Attendant-1:

e The CBT and Post Qualification Experience will carry a cumulative weightage of 100%.

e The CBT scores will be converted to 95% and up to a maximum of 5 marks will be accorded
for Post Qualification Experience. The sum arrived will have a weightage of 100% and shall
be the final scores, from which the final merit list shall be prepared.

SYLLABUS:

CBT syllabus for the post of Assistant, Upper Division Clerk, Lower Division Clerk and Personal

Assistant

Topics Syllabus

English language Comprehension, One word substitution, Synonyms and Antonyms, Spelling
error, spotting error in sentences, Grammar - Noun, Pronoun, Adjective, Verb,
Preposition, Conjunction, Use of "A", "AN" and "THE", Idioms and Phrases.

General Knowledge | Indian History, Indian Geography, Indian Economy, Indian Polity &

including Current | Constitution, Science and Scientific Research, Awards, Sports, National and

Affairs International Organizations/Institutions including ICMR, Current Affairs - India

& World.

General Intelligence
and Reasoning

Analogies - Symbolic/Number Analogy, Semantic Analogy, Figural Analogy,
Similarities and differences, word building, relation concepts, visual memory,
discrimination, observation, relationship concepts, Arithmetic number series,
Semantic series, Number series. Coding and Decoding-small & Capital
Letters/numbers coding, decoding and classification.

Computer Aptitude

Characteristics of Computer, Computer Organization including RAM, ROM,
File System, Input Devices, Computer Software - Relationship between
Hardware and Software, Operating System, MS-Office (exposure of Word,
Excel/spread sheet, Power Point), Information Technology Act, Digital
Signatures, Application of Information Technology in Government for E-
Governance, Mobile/Smartphone's Information Kiosks.

Quantitative
Aptitude (Maths)

Number System, Decimals, fractions, LCM, HCF, Ratio and Proportions,
Percentage, Average, Profit and Loss, Simple & Compound Interest. Time and
work, Time and distance, Mensuration (2D and 3 D), Algebra, Data
interpretation, Table & Graphs etc.

CBT syllabus for the post of Technical Assistant, Technician-1 and Lab Attendant-1

Topics Syllabus

English language Comprehension, One word substitution, Synonyms and Antonyms, Spelling
error, spotting error in sentences, Grammar - Noun, Pronoun, Adjective, Verb,
Preposition, Conjunction, Use of "A", "AN" and "THE", Idioms and Phrases.

General Knowledge | Indian History, Indian Geography, Indian Economy, Indian Polity &

including Current | Constitution, Science and Scientific Research, Awards, Sports, National and

Affairs International Organizations/Institutions including ICMR, Current Affairs - India

& World.

General Intelligence
and Reasoning

Analogies - Symbolic/Number Analogy, Semantic Analogy, Figural Analogy,
Similarities and differences, word building, relation concepts, visual memory,
discrimination, observation, relationship concepts, Arithmetic number series,
Semantic series, Number series. Coding and Decoding-small & Capital
Letters/numbers coding, decoding and classification.
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Quantitative Number System, Decimals, fractions, LCM, HCF, Ratio and Proportions,
Aptitude (Maths) Percentage, Average, Profit and Loss, Simple & Compound Interest. Time and
work, Time and distance, Mensuration (2D and 3 D), Algebra, Data
interpretation, Table & Graphs etc.
Subject For Technical Assistant Molecular Biology
Knowledge/SKkill test Biotechnology
i.e. Basic Biology Immunology
For Technician- 1 Molecular Biology,
Immunology, DMLT
For Lab Attendant- 1 Botany, Zoology, Medical Terminology,
Basic Laboratory Techniques etc.
Note:

1. The difficulty level of the examination for the identical Syllabus of all the post will be
of a level commensurate with the essential qualification.

2. The expenses for appearing to the all the above tests should be borne by the
candidates, ICMR-NIIH will not be entitled to reimburse any of such expenses.

CITIES /CENTRES FOR COMPUTER BASED TEST

e The list of exam centres will be announced later through NIIH & ICMR websites.

CITIES /CENTRES FOR COMPUTER PROFICIENCY TEST AND COMPUTER SKILL

TEST

e The list of exam centres will be announced later through NIIH & ICMR websites.

TERMS AND CONDITIONS FOR ALL THE POSTS

NATIONALITY

The applicant must be a citizen of India.

AGE LIMIT

Upper age limit shall be determined as on the closing date for submission of
online application.

Date of Birth as recorded in the Matriculation/Secondary Examination
Certificate only will be accepted for determining the age and no subsequent
request for change will be considered or granted.

No age relaxation would be available to SC/ST/OBC candidates applying for
unreserved vacancies.

Candidate working in ICMR funded projects continuously shall also be eligible
for age relaxation up to five years for the Post Code: TA0S5, TECH06 & LAO7,
provided he/she has entered into project service within the prescribed age limit
for the post. No objection certificate in the prescribed format at Annexure V
should be submitted.

Permissible relaxation of upper age limit as per Government orders for claiming
age relaxation as on last date of receipt of application is as under:-
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Cat.
Code

Category

Age relaxation permissible beyond the Upper age

Limit

02

OBC

3 years

06

Central Govt. Civilian Employees For Group| For Group
A&B posts C posts

1) Central Govt. Civilian Employees fulfilling | 5 years Upto 40 years of
the conditions as prescribed by DoPT, Govt. of age
India vide OM No.15012/2/2010-Estt.(D) dated

27th March 2012 (General/Unreserved) who
have rendered not less than 3 years
regular and continuous service as on closing
date for receipt of application.

2) Central Govt. Civilian Employees fulfilling | 8 (5+3) years [ Upto 43 (40+3)
the conditions as prescribed by DoPT, Govt. of years of age

India vide OM No.15012/2/2010-Estt.(D) dated
27th March 2012 (OBC) who have rendered
not less than 3 years regular and continuous
service as on closing date for receipt of
application.

Note:

I. The age relaxation for reserved category applicants is admissible only in
the case of vacancies being reserved for such categories. The reserved
category applicants, who apply against unreserved vacancies, will get age
relaxation only to the extent it is available to UR category candidates.

Il. Applicants may check their eligibility for seeking relaxation in Upper Age
Limit carefully. If eligible, they are required to fill appropriate Category
Code as applicable to them.

Conditions for seeking age relaxations to Government Civilian Emplovees
applicants:-

Departmental candidates and central government employees should have rendered not less
than 03 (three) years continuous service on regular basis (and not on ad-hoc /project
contract basis) in the same line or allied cadre as on the closing date of receipt of
applications of the Notice and should remain in Government Service holding civil post in
any of the above offices till the candidate receives Offer of Appointment from ICMR-NIITH
against the current advertisement. For claiming the benefit of age relaxation, they shall
invariably submit, the requisite Certificate as per the prescribed format from the Competent
Authority and also submit a Declaration as and when called for by ICMR-NIIH, otherwise
their claims for age-relaxation shall not be considered. Further, they would require
furnishing “NO OBJECTION CERTIFICATE” (Annexure II) & “VIGILANCE
CLEARANCE CERTIFICATE” from their EMPLOYER at the time of VERIFICATION
OF DOCUMENTS, failing which their candidature is liable to be cancelled at that very
stage or at any stage of recruitment process.

NOTE: Candidates should note that in case a communication is received from their
employer by ICMR-NIIH withholding permission to the candidate applying for or
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appearing in the test or at any stage of recruitment process, their applications shall be
rejected and candidature shall be cancelled.

PROBATION:

The period of probation will be Two years for all the posts from date of joining. Other terms
and conditions regarding probation will be as per the rules of ICMR/GOI issued from time to
time.

OTHER TERMS AND CONDITIONS:

Category once filled in the application form cannot be changed and no benefit of other
category will be admissible later on.

OBC certificate for the purpose of age relaxation will mean “PERSONS OF OBC
CATEGORY NOT BELONGING TO CREAMY LAYER” as defined in DoPT’s OM No.
36012/22/93-Estt (SCT) dated 08.09.1993, modified vide OM No. 36033/3/2004-Estt (res)
dated 09.03.2004 and 14.10.2008 and subsequently revised vide OM NO. 36035/1/2013-Estt.
(Res.) dated 27.05.2013. The closing date for receipt of application will be treated as the date
of reckoning for OBC status of the candidate and also for assuming that the candidate does
not fall in the Creamy Layer on the reckoning date. OBC candidates must, therefore, furnish
valid and updated OBC certificate in the prescribed format given in Annexure-I which should
specifically include the clause regarding “Exclusion from the Creamy Layer”. In order to get
age relaxation, they have to furnish a declaration in the prescribed format given in Annexure
- 1L

The OBC candidates who belong to "Creamy Layer" have to indicate their category as
General.

The candidates belonging to the EWS category should submit the Income and Asset
Certificate in the prescribed format, as applicable (Annexure-III). All the terms and
conditions in respect of reservation for Economically Weaker Sections (EWSs) in civil posts
and services in the Government of India shall be regulated in terms of DoPT OM
No0.36039/1/2019-Estt(Res.) dt.19.01.2019 and OM of even number dated 31.01.2019 as
amended from time to time. The Income and Asset Certificate should be valid for the year
2024-25.

The candidates working in the Central/State Government Departments/Public Sector
Undertaking etc. should submit “No Objection Certificate and Vigilance Clearance
Certificate” failing which the application will be summarily rejected. (Annexure-VI).
Candidates working in the ICMR Funded Projects should submit “No Objection Certificate”
in the prescribed format (Annexure-V).

The departmental candidate, who requires age relaxation, should submit a certificate from
his/her Employer (Annexure-VI).

The term departmental candidate means those candidates who are currently working as
permanent employees with Central Government including ICMR.

The Competent Authority reserves all the rights regarding the exam venue. No
requests/correspondences for venue change etc would be entertained. The name of the exam
center & date/time shall be informed later.

No enquiries/correspondence shall be entertained.
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All the posts carry all India transfer liability. The selected candidates may be posted at any of
the Institutes/Centres/Field Units under the control of ICMR/ICMR-NIIH. The selected
candidates can be given offer of appointment with directions to report at ICMR-NIIH,
Mumbai. No TA/DA shall be considered in this case.

No request for specific posting/transfer on or after selection would be entertained.

Benefit of new structured defined contributory pension system is admissible for new entrants
as per provision contained in the Ministry of Finance, Department of Economic Affair (ECB
& PR Division), Notification No. 5/7/2003-ECB & PR dated 22.12.2003 effective from
01.01.2004.

Any canvasing by or on behalf of the candidate or bringing political or other outside influence
with regard to the selection/recruitment amounts to unfair practice and shall lead to
disqualification.

The Experience Certificate (Work Experience) should be issued by the competent authority
of the government recognised/approved/registered institution etc. and must be clear with
Name, Designation, period of work experience (From — to), nature of duties performed etc.
by the candidate.

Educational qualifications should be from a recognised board/organization/institute of repute
and experience should be in a government recognised/ approved/ registered institution.

Only post qualification experience shall be taken into consideration

As the Government of India has dispensed with the holding of interview for Group ‘B’ and
‘C’ (non-gazetted) posts, there will be no interview for such posts.

No person (a) who is entered into or contracted marriage with a person having a spouse living
or (b) who having a spouse living has entered into or contracted a marriage with any person
shall be eligible for appointment to the service provided that the Central Government may, if
satisfied that such marriage is permissible under the personal law applicable to such person
and other party to the marriage and there are other grounds for so doing, exempt any person
from the operation of this rule.

The outstation candidates will have to make their own arrangement to stay as per the
schedule of the online written examination/Skill Test. No TA/DA or accommodation
facilities would be given to any candidates for appearing the online written
examination/Skill Test.

The candidates applying in response to this advertisement, in their own interest, are advised
that they should satisfy themselves regarding their eligibility for the post applied for. They
must ensure that they fulfil all the eligibility criteria viz. age limit, essential qualification,
experience, reservation etc. as on the last date of receipt of application. In case, at any stage
of recruitment or even after appointment, it has come to the notice that any of candidates does
not fulfil the required qualifications in respect of the above mentioned eligibility criteria or
has furnished any wrong or false or misleading information in the application form or has
suppressed any material fact(s) or is not eligible otherwise, his/her candidature will
automatically stand cancelled without assigning any reason or notice thereof irrespective of
his/her marks obtained in the test and no enquiry/request/correspondence will be entertained
in this regard.
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e It is the responsibility of the candidates to visit ICMR/NIIH websites for any updates in the

recruitment process. ICMR-NIIH will not be responsible for information available from any
other sources.

e Court of jurisdiction for any dispute will be at Mumbai.

The Director, ICMR-NIIH reserves the right to: -

Decide all matters relating to eligibility, acceptance or rejection of the applications, penalty
for false information, mode of selection, conduct of examination(s), allotment of examination
centers, fix criteria for screening application so as to limit the number of candidates to be
called for written test, deciding cutoff of the candidates to be called for skill test, selection etc
will be final and binding on the candidates no enquiry/ correspondence will be entertained
in this regard. Merely fulfilling the essential qualification and requisite experience by the
candidate or issue of Admit card, success in examination does not confer any right to be called
for the computer-based test or imply acceptance of candidature.

Increase/decrease/delete the number of vacancies in any category and at any stage of selection
process.

Fill up or not to fill up any/all of the advertised positions without assigning any reasons
thereof.

Cancel/terminate/suspend the recruitment process without assigning any reasons. The
Decision of Director, ICMR-NIIH in all matters will be final and no appeal will be
entertained.

Rectify any inadvertent error or omission in the advertisement, at any stage of the recruitment
process by notifying it on the ICMR/NIIH websites.

DIRECTOR
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Annexure- 1

FORM OF CERTIFICATE TO BE PRODUC ED BY OTHER BACKWARDCLASSES (OBC) APPLYING FOR
APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/Smt./Km* son/ daughter of
of village
District/ Division in the State
belongs to the Community which is

recognized as a backward class under:

i) Resolution No. 12011/68/93- BCC dated the 10th September, 1993, published in the Gazette of India

Extraordinary - Part I, Section I, No. 186 dated 13th September, 1993.
i) Resolution No. 12011/9/94.BCC, dated 19.10.1994 published in Gazette of India extraordinary Part |

Section 1No. 163, dated 20th October, 1994.

i) Resolution No. 12011/7/95-BCC dated the 24th May 1995 Published in the Gazette of India
extraordinary Part.l Section I No. 88 dated 25th May, 1995.

v) Resolution No.12011/96/94.BCC dated 9th March, 1996.

v) Resolution No. 12011/44/96-BCC, dated the 6th December, 1996, published in the Gazette of India -
Extraordinary-part I, Section-I, No. 210, dated the 11th December, 1996.

vi) Resolution No.12011/13/97.BCC dated 3rd December, 1997.

vii) Resolution No.12011/99/94.BCC dated 11th December, 1997.

viii) Resolution No.12011/68/98.-BCC dated 27th October, 1999.

) Resolution No.12011/88/98-BCC dated 6th December, 1999, published in the Gazette of India, Extra
Ordinary Part.], Section-l No.270, 6th December, 1999.

x) Resolution No.12011/36/99.BCC dated dth April, 2000, published in the Gazette of India, ExtraOrdinary
Part.l, Section-l, No.71 dated 4th April, 2000.

xi) Resolution No.12011/44/99.BCC dated 21.9.2000, published in the Gazette of India, Extra Ordinary
Part.l, Section-l, No.210 dated 21.9.2000.

Shri  /Smt/Km. and/or his family ordinarly reside(s) in the
District/Division of the

This is also to certify that he/she does not belong to the persons/sections ( Creamy Layer ) mentioned in Column
3 of the Schedule to the Government of India, Department of Personnel and Training OM. No. 36012/22/93 -
Estt.(SCT) dated 8.9.1993 and modified vide Govt. of India, DOP&T O.M.No.36033/3/2004 dated 09.03.2004 and
14.10.2008.

Dated: District Magistrate or
Deputy Commissioner etc.
Seal:

NOTE-I{a) The term ‘Ordinarily’ used here will have the same meaning as in Section 20 of the Representation of
the People Act, 1950.
(b) The authorities competent to issue Caste Certificate are indicated below :-
()  District Magistrate/ Additional Magistrate/ Collector/Dy. Commissioner/ Additional
Deputy Commissioner/ Deputy Collector/1” Class Stipendary Magistrate/  Sub-
Divisonal Magistrate/Taluka Magistrate/ Executive Magistrate/Extra  Assistant
Commissioner (not below the rank of 1st Class Stipendiary Magjistrate).
(i)  Chief Presidency Magistrate /Additional Chief Presidency Magistrate/ Presidency
Magistrate.
() Rﬂenues‘ Officer not below the rank of Tehsildar.
(™  Sub- Divisional Officer of the area w here the candidate and /or his family resides.

NOTE- Ik The closing date for receipt of application will be treated as the date of reckoning for OBC status of the
candidate and also, for assuring that the candidate does not fall in the creamy layer. The OBC candidates should
furnish the relevant OBC Certificate in the prescribed format prescribed for Central Government jobs issued by the
competent authority on or before the Closing Date as stipulated in the Notice.

State.
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Annexure- I1

FORM OF DECLARATION/UNDERTAKING TO BE SUBMITTED BY OBC CANDIDATE (IN ADDITION TO THE

COMMUNITY CERTIFICATE)
Son/Daughter of Shri resident
of village/town/city
District
__State hereby declare that | belong to the

community which is recognized as a backward class by the

Government of India for the purpose of reservation in Service admission in Central Govt. institutions as per
orders contained in the Department of Personnel and Training Office Memorandum No. 36012/22/93-Estt.(SCT)
dated 08th September, 1993. | also declare that | do not belong to the persons/sections (Creamy Layer)
mentioned in Column 3 of the Schedule to the above referred Office Memorandum dated 08th September, 1993,
which is modified vide Department of Personnel and Training Office Memorandum No. 36033/1/2013-Estt,
(Res.) dated 14th September, 2017

Signature of Candidates:
Full Name:
Correspondence Address:
Place:
Date:
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Annexure- 111

Government of ..........c...
(Name & Address of the authority issuing the certificate)

INCOME & ASSEST CERTIFICATE TO' BE PRODUCED BY ECONOMICALLY WEAKER
SECTIONS

Certificate No. Date:
VALID FOR THE YEAR
This is to certify that ‘Shri/Smt./Kumari son/daughter/wife of
permanent resident of , Village/Street
Post. Office District, in the State/Union Territory

Pin Code whose photograph is attested below belongs to
Economically Weaker Sections, since the gross annual income* of his/her ‘family™** is below Rs. 8
lakh (Rupees Eight Lakh only) for the financial year . His/her family does not own or
possess any of the following assets*** :
l. & acres of agricultural land and above;

Il.  Residential flat of 1000 sq. ft. and above;

lll.  Residential plot of 100 sq. yards and above in notified municipalities;

IV.  Residential plot of 200 sq. yards and above in areas other than the notified municipalities.

2. . ShrilSmt./Kumari belongs to the _ caste which is not
recognized as a Scheduled Caste, Scheduled Tribe and Other Backward Classes (Central List)

Signature with seal of Office
Name
Designation

Recent Passport  size
attested photograph of
the applicant

*Notei:.  Income covered all sources i.e. salary, agriculture, business, profession, etc.

*Note 2:The term “Family" for this purpose include the person, who seeks benefit of reservation, his/her parents and siblings below the age
of 18 years as also hisfher spouse and children below the age of 18 years

***Note 3: The property held by a “Family" in different locations or different places/cities have been clubbed while applying the land or

property holding test to determine EWS stafus. |
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Annexure-IV

(To be produced on the Letter Head of the Department and to be filled by the Head of
the Department in which the candidate is working)

Place:

Date:

NO OBJECTION CERTIFICATE

It is certified that Mr./Mrs./Miss/Dr.

(designation) is working in the permanent capacity with

effect from . The particulars furnished by him/her in the

application form are correct and he/she possesses educational qualification and
experience mentioned in the Vacancy Circular no.

dated ) This

organization has no objection in his/her applying to the post of

as mentioned in the above stated circular.

It is certified that his/her Pay Level is . He/She is

drawing a Basic Pay of Rs. . He/her next increment is due on

It is certified that in the event of selection of Mr./Mrs./Miss/Dr.

to the post of at ICMR-NIIH, Mumbai, he/she shall be
relieved within a period of 01 month of issue of Appointment letter to
Mr/Mrs./Miss/Dr. by ICMR-NIIH.

Signature

Name

Designation

Seal of the office
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Annexure-V

(To be produced on the Letter Head of the Department and to be filled by the Head

of the Department in which the candidate is working)

NO OBJECTION CERTIFICATE

It is certified that Shri/Smt/Kum.

(Designation) is working in the project entitled

“ ”

. This organization has no objection for his/her

applying to the post of “ ” as mentioned in the ICMR-NIIH

Advertisement No. NITH/01/AT/02/2025.

Signature

Name

Designation

Tel No

Office Seal

21



Annexure-VI

(To be produced on the Letter Head of the Department and to be filled by the Head of

the Department in which the candidate is working)

Format of certificate to be submitted by Central Government Employees seeking

age relaxation

It is certified that Shri/Smt/Kum. is a Central

Government employee holding the post of

in the Pay Scale/Pay Level of Rs. with 03 years
regular/continuous service in the grade as w.e.f.
2. There is no objection to his/her appearing for the post of and

document verification for the said recruitment.

Signature

Name

Designation

Tel No

Office Seal
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